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Date: 11.06.2005
TO ALL OFFICES

HRD DIVISION CIRCULAR NO. 262

Reg: Salary Revision for officer employees governed by PNB (Officers’)
Service Regulations, 1979
frm—

We take pleasure in informing all offices that consequent upon deliberations
by the Indian Banks' Association (IBA) with the Officers’ Associations, a
package for salary revision for officers has been worked out and IBA has
accordingly signed a Joint Note on 02.06.2005 with the representatives of
officers’ organisations.

2. The details of the salary revision package for officers are enclosed.
Pending amendments to the Regulations, it is suggested that the offices may
work out the fitment and calculate the revised salary and arrears as per the
format enclosed. However, no arrears should be paid on the basis of this
circular. ' Necessary instructions for release of arrears will be issued

separately.

3 It may further be noted that the fitment of salary on stage to stage basis
in respect of officers promoted from clerical cadre on or after 01.11.2002, is on
provisional basis and may be subject to revision at a later date.

4. To facilitate the work, we enclose with this circular a set of charts and
statements containing the following:-

i) Chart showing Existing CCA and HRA and Revised CCA and HRA for
officers (Annexure ‘A’). :

ii) Chart showing existing Dearness Allowance payable to Officers for the
period November 2002 to July 2005 (Annexure ‘B")

iii) Chart showing Revised Dearness Allowance payable to Officers for the
period November 2002 to July 2005 (Annexure '€

iv) Proforma for calculation of revised salary and arrears (Annexure 'D')

5. IT MAY AGAIN BE NOTED THAT NO ARREARS SHOULD BE PAID ON THE
BASIS OF THIS CIRCULAR. INSTRUCTIONS FOR PAYMENT OF ARREARS SHALL BE
ISSUED SEPARATELY.
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Annexure I

Scales of Pay (w.e.f. 01/11/2002)

Scalel = Rs.10000- 470/6 - 12820 ~ 500/3 - 14320 — 560/7 - 18240.

Scalell =  Rs.13820-500/1 - 14320 — 560/10 - 19920

Scalelll = - Rs.18240 - 560/5 — 21040 - 620/2 - 22280

Scale IV = Rs.20480 - 560/1 — 21040 - 620/5 - 24140

Scale V. =" Rs.24140 - 620/4 - 26620

Scale VI = Rs.26620 - 680/4 - 29340

Scale VII = Rs.29340 - 680/2 - 30700 - 900/1 — 31600 - 10_()0/1 - 32600
Fitment ‘

Fitment shall be stage-lo-stage, i.e. on corresponding stages- from | stage

onwards and the increments shall fall on the anniversary date as usual.

Dearness Allowance

a.  For the period from: 1* November 2002 to 31% January 2005, Dearness
Allowance shall bejpayable for every rise or fall of 4 points over 2288 points
in the quarterly ave;'age of the All India Average Working Class Consumer
Price Index (Gcherél) Base 1960 = 100 at the following rates :

(i) 0.18% of *pay’ upto Rs.9,650/- plus
(i) 0.15% of “pay’ above 9,650/~ and upto Rs.15,350/- plus
(i) 0.09% of ‘pay” above 15,350/- and upto Rs.16,350/- plus

@(iv)  0.04% of ‘pay” above Rs.16,350/-

b. On and from 1% February 2005, Dearness Allowance shall be payable for

every rise or fall of 4 points over 2288 points in the quarterly average of the
All India Average Working Class Consumer Price Index (General) Base 1960
=100 at0.18% of Pay,
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3. House Rent Allowance(w.c.f, 01/11/2002)

: s

i) Major “A” Class Cities ang Project Arca 8.5% of Pay
Centres in Group A

i) Other places in Area | and Project Area 7.5% of Pay
Centres in Group B L

iii) Other places 6.5% ol Pay

Provided that if an officer produces a rent receipt, the ouse Rent Allowanee
payable to him/her shall be the actual ren( paid by him/her for (he residential
accommodation in excess over 1.75% of Pay in the first stage of the Scale ol Pay
in which he/she is placed with a maximum 0f 150% of the House Rent Allowance
payable as per aforesaid rates mentioned jn (fol umn IT elbove,

Note

Allowance a3 hitherto,

4) City Compensatory Allowance(w.c.f, 01/11/2002)

Maximum
Amount

Places in Area | and in the State | 4% of Basic Pay Rs.540/- i,
of Goa

Places with population of five 3% of Basic Pay | Rs.375/- pam,
lakhs and over and State Capitals

and Chandigarh, Pondicherry

and Port Blair

5) Provident Fung (w.e.f, 01/1 1/2002)
10% of Pay
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7)

8)

L
* Pension (other than State Bank of India)

- . 3

In respect of an officer. wther than the olficer in State Bank of India. who is a
member of the Pension Fupd, who retires or dies while in service or otherwise
ceases w be in employment on or afier the 1M of May 2005, “Pay” for the purpose
ol pension shall be the pay st drawn by the officer cmployee ]‘l-l ior 1o his
retizement / death, Pending necessary amendments to be made 10 the relevant

provisions ol Bank (Employees®) Pension Regulations. 1995, officers retiring or

dying while in service on or afier 1™ May 2005, shall be ranted provisional
ying b g I

pension having regard to the above provisions.
Note :

(1) The Bank (Employees’) Pension Regulations. 1995 does not apply to the

officers of State Bank of India,

(2)  “Pay” for the purpose of Provident Fund and Pension shall mean Basic

Pay including Stagnation  Increment., Professional  Qualification Pay,

Increment component of Fixed Personal Pay and Officiating Allowance,

Medical Aid

On and from |* February 2004, reimbursement af medical expenses shall he as

under :

a)  Officers in IMG & MMG Scales-Rs.3.750/-p.a.
b)  Officers in SMG & TFG Scales - Ry

000/-p.a.
Note:

For the year 2004. the reimbursement of medical expenses under the medical aid
scheme shall be enhanced proportionaiely for eleven months. i.e.. February 2004

o December 2004,

Hospatalisation Expenses

On and from 1% May 2005, reimbursement of hospitalisation expenses under
Regulation 24(1(b)(i) of Officers Service Regulations, 1979/1982. shall be in
terms of the Iospitalisation Scheme laid down under Bipartite Settlemen: dated

nd & 5 . . 3 Y
2™ June 2005, for workmen employees, subject o lollowing limits




[image: image5.jpg]. 4

Scale of Officer

Limits

a) Junior Management Grade
Scale I and Middle
Management Grade Scales
&I

il

Bed Charges

Self - Rs.600/- per day:
Family — Rs.450/- per day.
Other charges -

At the scale of 125% of the limits laid
down under the Hospitalisatian Scheme
applicable to workmen employees.

b) Senior Management Grade
Scales IV & V and Top
Execulive Grade Scales VI
& VII,

Bed Charges

Self - Rs.800/- per day.

Family — Rs.600/- per day.

Other charges —

At the scale of 150% of the limils laid
down under the Hospitalisation Scheme

applicable to workmen employecs. .

Recovery of House/Furniture Rent (w.e.f. 01/11/2002)

i House rent recovery shall be @ 1.75 %

of the first stage of* the scale of

pay in which the officer is placed or the standard rent for the

accommodation, whichever is Jess.

ii. Furniture rent recovery shall be @ 0.40% of the first stage of the scale of

pay in which the officer is placed.

Fixed Personal Pay

On and from 1* November 2004, Fixed Personal Pay together with Flouse Rent

Allowance shall be at the following rates and shall remain frozen for the entire

period of service.

Increment Component | DA as on 01.11.2002 | Total F.P.P. payable where
bank’s accommodalion is
provided

(A) B) Q)

Rs. - Rs. Rs.

560 23 583

620 29 645

680 28 708

1000 41 1041 |
e
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F.P.P. as indicated in “C» above shall be payable (o those officer
employees who are provided with bank’s accommodation.

F.P.P. for officers eligible for House Rent Allowance shall be YA+ B
plus House Rent Allowance drawn by the officer employees conccined
when the last increment of the relevant scale of pay as specified in sub-
regulation (ii) of Regu_latior_l 4 is earned.

The increment component of F.P.P. shall rank for superannuation benefits.

Professional Qualification Pay (PQP) (w.c.f, 01/11/2002)

A,

ii)

Officers shall be eligible for professional qualification pay as under :

Those who have Passed only CAIIB — Part I/ JA] 1B

Rs.300/- P.m. one year after reaching top of the scale,

Those who have passed both parts of CAIIB —
a) Rs.300- p.r;l. one year after reaching top of the scale.

b) Rs.750/- p.m, two years after reaching top of the scale.
i .

An Officer employee acquiring  JAIIB/CALIB (cither or - both parts)
qualifications afier reaching the maximum of (he scale of pay, shall be
granted from the date of acquiring such qualification the first installment
of PQP and the release of subsequent installments of PQP shall be with

reference to the date of release of first installment of PQP.

Provided further that in a case where an officer, as on (he date of this Joint
Note, has already acquired any of the above said qualifications and has not
earned any increment or PQP on account of acquiring such qualification/s,
he may be, with effect from 1% November 2002 o the date of acquiring
such qualification/s, whichever is later, released PQP as provided herein
above,
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iii)

Other Allowances

ii)

© b

Deputation Allowance
On and from I* June 2005, Deputgtion Allowance shall be at the

following rates :

a) An officer deputed to serve outside the bank — 7.75% of Pay with a

maximum o.f Rs.1.500/- p.m.

b) An officer deputed to an organizalion at the same place or to the
training establishment of the bank — 4% of Pay with a maximum of

Rs.750/- p.m.

Hill and Fuel Allowance (w.c.f. 01/11/2002)

Place Rate

a) | Places with an altitude of 1000 metres and | 2% of Pay subject
above but less than 1500 mectres and | to a maximum of

Mercara Town Rs.400/-p.m.

b) | Places with'an altitude of 1500 metres and | 2.5% of Pay
+ above but less than 3000 metres. subject (o a

i ! maximum of
Rs.500 p.m.

é) Places with an altitude of 3000 metres and | 5% of Pay subject
above, to a maximum ol
Rs. 1150/~ pm.

Halting Allowance (w.e.f. 01/06/2005)

Grade / Scales of | Major ‘A’ class cilies Area | Other Places
Officers Rs) | Rs) | (Rs)
!Ol’ﬁcers in Scale 600/~ 550/- 500/-
i 1V & above L
|
I Officers in Scale 550/- 500/- 400/-

L

Provided that in the case of officers in Scale 1V and above, halting allowance

payable per diem while on outstation work at the four metros. viz. Delhi,
Mumbai, Kolkata and Chennai, shall be Rs.700/-.

—

PI
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iv) Special Area Allowance (w.e.f. 01/11/2002)

At places where special area allowance is payable in terms of regulation 23(ii) of
Officers” Service Regulations, 1979/1982, the said allowance shall be paywblc at

rates as in Annexure [V,

v) Compensation on transfer (w.e.£.01/05/2005)

An officer on transfer will be eligible to draw a lump sum amount, as indicated
below, for expenses connected with packaging, local transportation, insuring the

baggage, etc.:- !
Grade / Scales of Officers _ (Rs)
Ofi' icers in Scale IV & above | 8,750/-
Officers in Scale I/II/III > 7,000/

vi)  Mode of Travel and Expenses on Travel

Effective the date of this Joint Note, the following provisions shall apply

wherever an officer is rcquued to travel on duty

)

An officer in Junior Management Grade is entitled to travel by ¥ Class or
AC 2-tier Sleeper by train, He may, however, travel by air (economy
class) if so permitted by the Competent authority, having regard (o the

cxigencies of business or public interest.

(ii)  An officer in Middle Management Grade is entitled (o travel by I Class

(iif)

or AC 2-tier Sleeper by train. He may, however, travel by air (cconomy
class) if the distance to be travelled is more than 1000 kms. He may,
however, travel by-air (economy class) even for a shorter distance if so
permitted by the Competent Authority, having regard to the exigencics of

business or public interest,

An officer in Senior Management or Top Executive Grade is cntitled fo
travel by AC 1* Class by train or by air (economy class).
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car between places not connected by air or rail provided that the distance
does not exceed 500 km.  However, when a major part of the distance
between the two places can be covered by air or rail anly the rest of the

distance should normally be covered by car, —

(¥} Any other officer may be authorised by the Competent Authority, having
regard (o the exigencies of business, (o travel by his own vehicle o by taxi

or by the Bank’s vehicle.

The rcmﬁning provisions as in Sub-regulatiqns (2)& (3) of ch'ulation 41 of

Officers® Service Regulations shall remain unchanged,
vii)  Leaye Travel Coneession ;

1. During each block of 4 years, an officer shall be eligible for leave trave]
- i

concession for travel to his place of domicile once jn each block of two years.

Altematfi/e)y, he may travel in one block of (wo years Lo his place of domicile

and in angther block of two years to any place in India by the shortest route,

2, Alternatively, an ofticer, by exercising an option anylime during & 4 year
block or two vear block, as the case may be, surrender and encash his LTCy(
other than travel 1o place of domicile) upon which he shall be entitled (o
receive ain amount equivalent to 75% of he eligible fare for the class of travel
by train to which he is entitled ‘upto a distance of 4500 krus. (one way) for

x’ar‘ﬁcers in IMG Scale | and MMG Scale 1] & 1T and 5500 kins (one v('ny) for
officers in SMG Scale IV and above. Ap officer opting (0 cncasly his 1.1C
shall prefer the claim for himself / herself and his / her ﬁx])il)' members only
onc.e during the block / term in which such encashment is availed of The
facility of 2ncashment of privilege leave while availing of Iecave Fare

Coneession s ulsa available while encashing the facility of LFC.

3. The mode and class by which an officer may avail of Leave ~Travel
Concession shall be the same as (he olficer is normally entitled (o travel on
transfer and other termg and conditions subject o which (he Leave “Iravel
Concession may be av;xiled of by an officer, shall be as de::ided by the Board

from time-(o-time,
Vill)  Definition of family :

i) Forthe purpose of Leave Trave| Concession “Family"” of an officer shall mean

an officer's spouse, wholly dependent unmarried childyen (including
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& N »
dependent step children and legally adopted children) and wholly dependent

parents ordinarily residing with and wholly dependent on the ofticer,

The term wholly dependent child/parent shall mean such member of the —

family having a monthly income not exceeding Rs.2,550/- p.m.

If the income of one of the parents exceeds Rs.2,550/- p.m..nr the aggregate
income of both the parents exceeds Rs.2,550/- p.m. both the parents shall not
be considered as wholly dependent on the employee.

Project Arca Allowance : .

On and from 1* November 2002. Project Area Compensatory Allowance

shall be payable at the following rates :

Project Areas falling in Group A - Rs.210/- |1.niA

Project Areas lalling in Group B - Rs. 185/- p.m.

Mid-academic Year transfer Allowance
|

On and from [* January 2004, mid-academic year transfer allowance shall be

payable at Rs.500/- p-m..subject to other conditions.

Split Duty Allowance :

On and from ¢ November 2002, Split Duty Allowance shall be pnyhb!e at

Rs 1254 pam,

General Provisions

Officers manning  hubs/switch cenlets, disaster recovery centers or similar
sensitive installations requiring round-the-clock maintenance/surveillance and
Security Officers required to provide round-the-clock maimenance.’survei[limce

shall not participate in any work stoppage/strike action.
\ - z

T
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For payment of arrears, the benefits under various provisions as above. shall be

from the date of signing of the Joint Note unless otherwise speci

fied against (he
relevant provisions,

o
i
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‘, Annexure 1V
— R,
Sr.No. Column 1 Column 2
Pay from Pay frnm/
Rs.10,000/- to | Rs.14,001 and
Rs.14,000/- above
1. Mizoram (Rs.) (Rs.)
a) Chimptuipui District of Mizoram 1,000/- 1,300/-
and areas beyond 25 kms, from
Lunglei Town in Lunglei District of
Mizoram,
b) Throughout Lunglei District
cxcluding areas beyond 25 kms. 800/- 1,050/~
from Lunglei town of Mizoram.
¢) Throughout Aizawl District of e
Mizoram 600/~ . 750/-
2. Nagaland 800/- 1,050/-
3 Andaman & Nicobar Islands
a) South Andaman (including Port 800/- 1,050/-
Blair)
b) North & Middle Andaman, Little
Andaman, Nicobar & Narcondum 1,000/~ 1.300/-
Islands
4. Sikkim 1,000/~ 1,300/-
5 Lakshadweep Islands 1,000/- 1,300/-
6. Assam 160/- 200/-
'z Meghalaya 160/- 200/-
8. Tripura
a) Difficult areas of Tripura 800/- 1,050/-
b)" Throughout Tripura except difficult 600/- 750/-
areas.
9. Manipur 600/- 750/-
10 Arunachal Pradesh
a) Difficult areas of Arunachal Pradesh 1,000/- 1,300/-
b) Throughout Arunachal Pradesh 800/~ 1,050/~
except difficult areas,




[image: image13.jpg]Rajouri and Sunderbani and other
urban areas in the two Districts.

7) Areas not included in (1) to (6)
above, but which are within the

Sr.No. Column 1 Column 2
5 »
‘ Pay from Pay from
Rs.10,000/- to | Rs.14,001 and
Rs.14,000/- above
11. Jammu & Kashmir
1) Kathua District 1,000/ 1,300/
a) Niabat Bani
i b) Lohi
¢) Malhar -
d) Macchodi
2) a) Udhampur District 1,000/- 1,300/~
! i. Dudu Basantgarh )
ii. Lander Bhamag Illaga
iii.  Thakrakote
iv. Nagote
b) All areas in MohreTehsil 1,000/- 1,300/-
other than those included in 2(c).
¢) Areas upto Goel from Kamban
Side and areas upto Arnas from Keasi 800/~ 1,050/~
side in Tehsil Mohre,
3) Doda District : 1,000/- 1,300/-
1
lllaqas of Padder and Niabat Nowgain in
Kishtwar Tehsil
4) Leh District 1,000/~ 1,300/-
All places in the District
5) Barmulla District
a) Entire Gurez-Nirabat, Tangdar 1,000/- 1,300/-
Sub-Division and Keran Illaqa
b) Matchill
800/- 1,050/~
6) Poonch and Rajouri District :
Areas in Poonch and Rajouri District
excluding the towns of Poonch and 600/~ 750/-

S N s e
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Pay from

Rs.10,000/- to | Rs.14,001 and

Rs.14,000/-

Pay from

above

B Sl S

Mechanical Workshop,

" following officés located

Mandi District:

Chhuhar Valley of Jogindernagar
Tehsil. Panchayats in thunag
Tehsil-of Bagraa, Chatri, +
Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar,
Kathani, Kalwan, Kholanal,
Loth, Silibagi, Somachan, -
Thachdhar, Tachi, Thana,
Panchayals of Dharampur
Block- Binga, Kamlah, Saklana,
Tanyar and Tarakholah,
Panchayats of Karsog Tehsil —
Balidhar. Bagra, Gopalpur,
Kkajol, Mahog, Mehudi, Manj,

Ramnagar, Child Welfare
and Town and Country
Planning Offices, Sakoh,
CRSF Office at lower Sakoh,
Kangra Milk Supply
Scheme, Dugiar, HRTC
Workshop, Sadher, Zonal
Malaria Office, Dari, Forest
Corporation Office,
Shamnagar, Tea Factory,
Dari, I.P.H. Sub-Division,
Dan, Settlement Office,
Shamnagar, Binwa Project,
Shamnagar.

Palampur Town of Kangra
District including HPKVV |
Campus at Palampur and the

outside its municipal limits
But included in Palampur
Town — H.P. Krishi
Vishwavidhalaya Campus,
Cattle Development
Office/Jersey Farm, Banuri,
Sericulture Office/Indo-
German Agriculture
Workshop/HPPWD
Division, Bundla, Electrical
Sub-Division, Lohna, D.P.O.
Corporation, Bundla.
Electrical HPSEL Division,
Ghuggar. 3

600/-

750/-
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Column 2

Pay from
Rs.10,000/- to
Rs.14,000/-

Pay from

Rs.14,001 and |

above

Pekhi, Sainj, Sarahan and Teban,
Panchayats of Sundernagar
Tehsil - Bohi, Batwara,
Dhanyara, Paura-Kothi, Seri and
Shoja.

| (8)  Sirmaur District:

a.  Panchayats of Bani, Bakhali
(Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil),
Birla (Nahan Tehsil),

Dibber (Pachhad Tehsil) and .

Thana Kasoga (Nahan
Tehsil).

b.  Thansgiri Tract
(9)  Solan District :
Mangal Panchayat.

(10)  Remaining areas of Himachal
Pradesh not included in (1) to )
above.

600/~

600/-
160/-

750/-

750/-

200/-

Ultar Pradesh: Areas under Chamoli,
Pithoragarh and Uttar Kashi Districts:

2.a.  Other area of District Pithoragarh
and Uttarkashi (including District
Headquarters of Uttarkashi).

2.b.  Champawat District (including
area of Lohaghat).

1,000/~

1,300/~

Uttaranchal:

Areas under Rudraprayag and
Champavat Districts.

800/-

1,050/~

———
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Sr.No.

b4 Column 1

Column®2

Pay from
Rs.10,000/- to
Rs.14,000/-

Pay from
Rs.14,001 and
above

distance of 8 kms. from the line of
Actual Control or at places which
may be declared as qualifying for
border allowance from time-to-time
by the State Government for their
own staff.

600/-

750/-

Himachal Pradesh

i (1) Chamba District

l.a.  Pangi Tehsil

! 1.b.  Following Panchayat and

| Villages of Bharmour Tehsil

i

i (i) Panchayats : Badgaun, Bajol,
Deol Kugti. Nayagam and
Tundah .

' (ii) Villages: Ghatu of Gram
Panchayat Jagat, Kanarsi of
l Gram Panchayat Chauhata

H2 Bharmour Tehsil, excluding
Panchayats and Villages
included in Part 1.b above.

135 Jhandru Panchayat in Bhatiyat

i Tchsil.Churah Tehsil, Dalhousie
Town (including Banikhet *
proper).

(2)" Kinnaur District:

a) Asrang: Chitkul and
HangoKuno/Charang
Panchayats, 15/20 Area
comprising the Gram
Panchayats of Chhota
Khamba. Nathpa and Rupi.
Pooh Sub-Division,
excluding the Panchayat
Areas specified above.

b) Entire District other than
Areas included in (a) above.

*(3)  Kullu District:

3.a. .15/20 Area of Nirmand Tehsil,
comprising the Gram Panchayats

1,000/-

800/-

600/~ |

1.000/-

800/-

1,000/-

1,300/~

1,050/-

750/-

1.300/-

1.050/-

1.300/-

of Kharga, Kushwar and Sarga
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’ Pay from Pay from
Rs.10,000/- to Rs.14,001 and
Rs.14,000/- above

3.b. Outer-Seraj (excluding villages £
of Jakat-Khana and Burrow in
Nirmand Tehsil) and entire 600/- 750/-
District (excluding outer Seraj
area and pargana of Pandrabis
but including villages Jagat-
Khana and Burrow of Tehsil

! Nirmand).

4) . Lahaul and Spiti District : 1,000/- 1.300/-

Entire area of Lahaul and Spiti.

(5) Shimla District ;

& a) 1520 area ofRampur Tehsil 1,000/- 1,300/-
& comprising of Panchayats of X

Koot, Labana-Sadana,
" Sarpara and Chadi-Branda,

b) Dodra-Kawar Tehsil, Gram
Panchayat of Darkalj in
Rampur, Kashapath Tehsi]
and Munish, Ghori Chaijbis
of Pargana Sarahan.

¢) Chopal Tehsi| and Ghoris,
Panjgaon, Patsnau, Naubis
and Teen Koti of Pargana
Sarahan, Deothi Gran,
Panchayat of Taklesh Area,
Pargana Barabis, Kasba
Rampur and Ghorj Nog of
Pargana Rampur of Rampur
Tehsil, Shimla Town and its
suburbs (Dhalli, Jatog,
Kasumpti, Mashobra,
Taradevi and Tutu).

(6) Kangra District:

a) Areas of Bara Bhangal and
Chhota Bhangal

1,050/-

b) Dharamshala Town of
Kangra District and the
following offices located
outside the Municipal limits
but included in Dharamshala
Town-Women’s ITI, Dari,
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Chart showing EXISTING CCA and HRA and REVISED CCA and HRA for officers
EXISTING | |REVISED
HIGHER [ LOWER | MAJORA | AREAT | AREAT | HIGHER | LOWER™ [ MAJORA | AREAI | AREAN
Stages | BasicPay | CCA \ ccA ‘ HRA HRA HRA ﬁ BasicPay |  CCA CCA HRA HRA HRA,, &
[ [ [ ] | | I [ ] 3
1] 7100] 284.00] 213.00 639.00] 568.00] 497.00 10000] 400.00] 300.00] 850.00] 750 00] 650,00
2 7440] 29760] 22320] 669.60] 595 20] 52080 104701 41880 314.10] 889.95] 78525 680.55
3| 7780] 31120 23340] 70020] 625 40] 544.60] |__T0940] 437.60] 32820 929.90[ 82050] 711.10
4 8120 32480 243.60] 73080 64960 56840] [ 11410] 456.40] 342.30] Seo5s 85575 74165
5 8460] 33840| 233:40] 700.20] 622.40| 544 60| 11880| 475.20] 356.40( 1009.80] 891.05 772.20
6 8800| 352.00] 250.00] 792.00] 70460 616.00] 12350] 494.00] 37050 1049.75| 92655 802.75
7 9140/ 36560] 25000] 822.60] 731 20| 53580 12820 512.80] 375.00] 1089.70] 96150] 83555
8| 9480] 37500 25000| 853.20] 758 40| G55 60 13320] 532.80| 375.00] 1132.20] 999.00] 8e5 80
9] S820] 37500 25000] 883 80| 785 60 687.40 13820 540.00] 375.00] 1174.70] 1036.50] 85835
10| 10160] "375.00] 250.00] 914.40] 81280 711.20 | 14320] 540.00] “375.00] 1217 50 1074.00] 930.80
=, 11| 10500 37500 250.00] 945.00 840.00| 73500 | 14880 540.00] 375.00] 1264.80] 1116.00] 96720
12] 10840] 375.00] 250.00] 575.60] 86750 758,80 15440] 540.00] 37500] 131240| 1158.00] 1003 £0
i3] 11180 375.00] 250.00] 1006,20] 894 .40 782.60 16000] 540.00] 375.00] 1360,00] 1200.00| 1640 60
ﬁ 14] 11520] 375.00] 250.00] 1036.80] 92160 806.40 16560| 540.00] 375.00] 1407.60] 1242.00] 1076 40
[ 15] 11860] 375.00] 250.00] 1067 40| 948'80] 83020 17120| 540.00] 375.00] 1455.20] 1284.00] 1112.80
16| 12200] 37500 250.00] 1098.00] 976.00] 854060 17680] 540.00] 375.00] 1502.80 1326.00] 114920
[ 17| 12540] 375.00] 250 00[ 112860 1003.20] §77.80 18240[ 540.00] 375.00] 1550.40 1368.00( 1185.60
18] 12880[ 37500 250.00] 1159.20] 1030.40] 36120 18800 54000 275.00] 1598.00 1410.00[ 1222 00
19 13220] 375.0G] 250,00] 1189.30 1057.60] 92540 19360| 540.00] 375.00 1645.60] 1452.00] 125840
20 13560 375.00] 250.00] 1220.40 1084.80] 949.20 | 19%20 540.00[ 375.00] 1693.20 1494.00] 1294.80
21| 13900] 375.00 250.00] 1251.00] 1112.00 973.00 20480] 540.00[ 375.00 1740.80] 1536.00] 1331.20
22| 14240[ 375.00] 250,00] 1281.60] 1139.20] 996 80 21040| 520.00] 375.00] 1788.40] 1578.00] 1367 60
23 14620| 375.00] 250.00] 131580 1169.60] 102340 21660| 540.00] 375.00] 1841.10 162450 1407.90 v
24] 15000] 375.00] 250.00] 1350.00] 1200.00] 105600 22280] 540.00] 375.00] 1893 80| 1671.00] 1448 50
25] 15380] 375.00| 250,00] 1384 20] 12306.40 1076.60] | 22500] 540.00] 375 00| 146,50 1717 50 148850
26] 15760] 375.00] 250.00] 1418.40 1260.80] 1103.20 23520 540.00] 37500] 1999 20 1764.00] 1528 85
| 27[ 16140| 375.00] 250.00] 145260 1291.20] 1129.80 24140] 540.00] 375.00] 2051.50] 1810,50] 1565 10
28| 16520] 375.00] 250.00] 148680] 1321.60] 115640 24760] 540.00| 375.00] 2104.60| 1857.00] 1609.40
= 29] 16900] 375.00] 250.00] 1521.00] 1352.00 118300 25380] 520.00( 37500 2157.30] 1903.50] 164570
30[ 17280] 375.00] 250.00( 1555.20] 1382.40] 1265¢€5 26000] 540.00] 375.00] 2210.00] 1950.00 1656 00
31| 17660] 37500 250.00] 1585.40] 141280 1236.20 | 26620] 520,00] 375.00] 2262 70| 155655 1730.30
32| 18080| 37500] 250.00] 1627.20] 1446 40| 1265 60 27300] 540.00] 375.00| 2320.50] 2047.50] 1774 50
| 33[ 18500] 37500 250.00] 1665.00] 145605 1295 00 27980| 540.00| 275.00( 2378.30] 2098.50] 1818 70
34] 18920] "37500[ 250.00] 1702 80| 1513.60] 1324 40 28660] 540.00( 37500] 2436.10] 2149 50| 186250
35| 19340[ 375.00] 250.00] 1740.60| 1547.20] 135380 29340] 540,00 375.00| 2493.90] 2200.50] 1567 10
36| 19760 37500] 250.00] 177840] 1580.80] 138320 | _30020] 540,00 37500[ 2551.70] 2251.50] 1951 30 —
[ 37] 20180] 375.00] 250.00] 1816.20| 1614.40] 1415 50 30700/ 540.00] 375.00] 2609.50] 2302.50] 1595 50 S
38| 20700] 375.00] 250.00] 1863.00] 1656.00] 1445.00 31600] 520.00] 37500] 2686.00] 2370.00] 2054.00
39| 21300] 37500] 25000] 1917 00] 1704.00] 1451.00 32600] 540.00] 375 00] 2771.00] 2445.00] 2119.00 \v-m-‘v»l
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ANNEXURE B
Chart Showing EXISTING Dearness Allowance payable to OFFICERS for the Quarter ending
Stages  OIdBP  NewBP  Jan03  April03 July03 - Oct03  Janod | Aprilo4 | Juiyod 0ct0d | Jan05 | Aprilos July 05
174slabs  178slabs  177slabs 188 slabs ~ 194 slabs | 198slabs | 200 sfabs | 205 sjaps 220siabs | 224 slabs | 226 siabs |
1 7100 10000 296496 303312 301608 320352 330576/ 337392 3408.00) 3493.20] 374880 3816.96' 385104
2 7440 10470 308328 315415 313644 3331.36| 343768 3508.56| 3544.00| 3632.60 40] 398928 4004.72
3 7780 10840 320160 327520 325680 3459201 3569.60 " 3643.20 3680.00] 377200 4048.00] 4121.60, 4158.40
4 8120 11410 3319.92 339624 337716 3567.04 "3701.52 3777.84] 3816.00/ 367740 4197.60( 4273.92' 4312.08|
5 8460 11880 343824 351728 249752 3714 68 383344  3912.48' 3952.00/ 40080 4347.00) 442624 445.78
6 8800 12350 355656 3838.32 3617.88 384272 396536 4047.12" 4088.00/ 4190.20| 4496.80, 4578.55 461544 N
7 9140 12820 3674.88 375936 373824 3970.56  4097.28  4181.76] 422400 432960 4646.40 4730.68 477312
8 9480 13320 378320 3880.40 3856.60 4098 40 422920 431640 4360.00 4469.00] 4796.00 488320 4826.50|
9 8820 13820 3911.52 400144 3978.95 422624/ 436112| 4451.04| 449600 . 4608.40| 494560 503552 5080.48
10 10160 14320 402984 4122 48 4099.32  4354.08! 4493.04 458568 4632.00 4747.80] 5085.20! 5187.84 5234.15
U, 10500 14880 4148.16. 424352 421968 448192 4624.98 472032 4768.00| _4887.20 5340.16] 5387.84
T2 10840 15440 426648 436456 4340.04 4609.76| 475688  4854,96] 4904.00 5026560 549248 554152
13 11180 16000 4384.80 448560 446040 4737.60 4888.80 498960 5040.00 5166.00| 5644.80' 569520
14 11520 16560 447249 457531 4546 60 483235 498657 508939 5140.80 5269.33 5757.69] 580910
15 11860 17120 454348 464793 4621.82  4909.05, 508572, 520240 5352.96! |5849.08° 590131
16 12200 17680 459621 470187 4675 45 4966.02 512451 5283.00 54156.07 5916.96 mmmo.wm
17 12540 18740 463170 473818 471138 _ 5164.08] 5323.80| 5456.89 5962.65] 6015.89
18 12880 18800 4667.20 477445 474767 5042.72| 5203.66| 5364.60| 5498.71] 6008.35  6061.99|
19 13220 19360 470269 481080 478377 5081.07 5243.23, 1.34] 540540/ 5540.53] 6054.04  6108.10
20 13560 19920 473819 4847.11 4819.88 511942 528281 539173 5446.20| 5582.35] 6089.74  6154.20
21 13900 20480 477369 488343 485599 5157.78| 532239 5432.13 5487.00 5624.17] 603570 6145.44 620031
22 14240 21040 4809.18 491974 489210 5196.13' 536196 5472.62 5527.80| 5665.99] 60B0.58' 6191.13] 624641
23 14620 21860 484885 4960.32 493245 5238.09 540679 5517.66 557340 5712.73 624220 6297.94
24 15000 22280 488853 5000.91 497281 528186 5450.43 556281 5619.00| 5750.47| 6293.28  6349.47
25 15380 22900 492820 504149 501317 532472 549466 9607.95 566460  5806.21] 6231.06] 6344.35  6400.99
26 15760 23500 4967.67 508207 505352 535758 553880 965300 571020 5852.95] 681,02 639542 545252
27 16140 24140 5007.54 512265 509388 541045  5583.12 5698.04  5755.80| 589,69 6331.38| 6446.49 6504.06
28 16520 24760 5047.21 516324 513423 5453 31 5627.35] 574338 5801.40| 5946.43] 638154 6497.56, 655558
29 16900 25380 5086.89 5203.83 5174.59 6.18] 5671.69) 5788.53, 5993.17 6431.70| 6548.64) 6607.11 %
30 17280 28000 512656 524441 5214.95 m.:\m.&, 583367, 6030.91] 6481.86] 6599.71 6658.63
31 17660 26620 516623 528499 525530 | 5760.05| 587881 6086.65 6532.02( 6650.78 6710.16
92 18080 27300 5210.08 532985 529991 562928 5808 94| 592871/ 6198.31] 8587.46| 6707.23 6767.11
33 18500 27980 525393 537471 534451 567666 585783 5378.61 6189.97] 6642.90| 676368, 5624.07
34 18920 28660 5297.77 . 5¢12.55 5389.11 5724.03 5908.71  6028.50 6241.63] 6698.34 682012 6881.02
35 19340 29340 534182 348442 543372 £771 4% 5955.60 6078.40 6298.25 575378 687657
36 19760 30020, 538547 5509.27 5478.32° 581578 600449 612829 634495/ 809.22 6933.02
7 2018 20700 542922 555413 552295 588616  6053.38 617819 6396.61| 864.56] 6989.47
38 20700 31600 548361 560967 5578.15 < 5924.82 611391 6239.97 6460.57| 6933.30] 7059.35
39 21300 32600 554625 567375 564187 599250 618375 631755 6534.37] 7012.50] 7140.00,
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ANNEXURE ¢
Chart:: Showing REVISED Dearness Allowance payable to OFFICERS for the Quarter ending...
OldBP  NewBP  Jan 03 April 03 July 03 Oct 03 Jan 04 April 04 July0d4 | Oct 04 Jan0s | April 05 July 05
Zslabs  27slabs  26slabs  37slabs | 43 sjabs 47slabs | 49slabs | &4 siabs | 69slabs | 73slabs § 75 sfabs $

7100 10000 41158 48316  4gs97 66211 76048, 84106 75 | oes33 123475 " "1314.00 135000
7440 10470 427.80 50220 48360 68820 79930 87420] ~ 511.40] 004.40 128340| 137576 " 1413.45
7780 10940 44401 52123 50793 71428 83011 907.33 945, mx, 1042.47, 1332.04] 1487.52'  1476.80
8120 11410 46023 54027 52026 740.37 86043 94047 93049, 10805 awo.mm 1499.27  154p.35,
8460 11880 47644 55930 53859 76645/ 89074 973.60| 1015.03) 111861, 142933 1561.03" 1603.80,
8800 12350 49266 57834 53600 79254, 921.08 100674 7o _1156.68" 1477, 8 |__ 162279 166735
9140 12820 50887 59737 5755 81862  951.37 1039 87, 119475 152662  1684.55/ 1730.70
9480 13320 5612 61762 50475 846.37' 98362 107542 1130, ﬂ: 1235.25] 157837 175025 75830,
920 13820 54337  637.87 61428 874.12' 101587 117037/ :w:m 1275.75] 1630.12] 815.95 1ae57p

10160 14320 56062 s8> 63375 90187, 1048.12! 1145162] 1194.37, 31625 :

10500 14880  579.94  680.80 63550 932,95 1084.24, 118510, 1285, M__ 136161

10840 15440 59802 70202 67605 onh 03 1118041 122204/ 137404

11780 16000 60961 71563  689.13 s 68 113971 124573 1298.74,

11520 16560 61879 72640 69950 og5.44 1156.87 126448 131829

(186C 17120 623.94 73245 70532 100373 ! 275,01 1329.27| 1]

12200 17680 62009 73850 711150 1012.02) 117613 1285.54] 1340.24 thlu%r

12540 18240, . 634.24 74455 716.97, 102031| 1185.76 1296.07| 1351.32| "1489.10

12880 18800, 63940 75080  722.80 102860, 1362.20| 1501.20

13220 19350° 64455 75664  72men 1036.88, 1373.17| 151329 254390 " 2673.60

13560 19920 649.70 76269 73444 104517 1384, E 152538 2617.49' " 2689.20

13900 20480 654.85 76874 74027 105345 1395.12 269107 2784.80

14240 21040 660.00 77479  746.00' 1061 75 1406.10] 276466 2840.40

14620 21660 66571 78148  752.54 1070.92 1418.25 284612 292410

15000 22280 67141 78818 75899 1080 10 1430.40] 292759 _3007.80)

15380 22900 67712 79488 76544 108928 144256 1589.76, 2 - 3009.05 309150

15760 23520 68282 80157 77188 109845 145471 160315, 204847|  3080.53° 3176.20

16740 24140 68852 80827 77833 1107.63 1466.86| 1616.54, 208558/ ~ 3172.00 3258.90

16520 24760 69423  814.96 78478 111680 147901 162953 208269 3253 46 334260

16900 25380  699.93 82166 79123 112598 1491.16| 1643.32] 209980 3334.83 342630

17280 26000 70564 82835  797.68 113516 ) | 150332 1656.72| 2116.82) 341640 __3510.00|

17660 26620  711.34 83505 80412 1144.33 1326.90 135361] 151547| ~1670.11 _ 349787 3583.70

18080 27300 71760 842,40 811.20 115440 134160, 1466, 40| 1528.80/ 1684.80 3587.22 368550

18500 27980 72385 84974 818.27, 1164.46 1479.18| 1542, 5 1699.48| _ 367657 3777.30)

18920 28660 73011  857.08 82534, 117452 ; 1491.95]" 1555.45, 171417, 2190.33] ~ a765. 92 3869.10

19340 29340 73636 88443 83241 118450 137568 150475 1568.78' 172886 220910/ 385528 3550,90|
19760 20020 74262 87177 83948 119485 1388.38 1517.53 158211 17435 394463 405270

2018 30700 74868 87912 84656 120472 1400.08 153032 159544 1758.24° 4033.98 414450

' 20700 31600 75716 88884 855.92 1218104 141556 154734 1613.08  1777.68 415224 4266.00|

32600 766 36 899 64 86632 123284 143276 156604 1632, 68 1799.28 “Jmmmm.om 428364 4401 00

1300
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‘z>_sm CHANGE IN SCALE, IF ANY, SINCE 01-11-02 DUE TO PROMOTION ETC. W.E.F.

DESIGNATION
SCALE

SALARY PAID UNDER OLD SCALE

SALARY PAYABLE UNDER NEW SCALE

Year & [Basic |D.A. [CCA [HRA |FPP [PQP =9E>._, Total |PF
MONTH [Pay g

HRR/
FRR

Basic
Pay

D.A.

CCA

HRA

FPP |PQP [oWerAl[Total [PF [HRR/
if any FRR

Oct-04

Nov-04

Dec-04

Jan-05

Feb-05

Mar-05

Total(5)

Apr-05

May-05

Jun-05

Jul-05;

Aug-05

Sep-05

Total(6)

TOTAL

(142+3+4+5+6)

Salary already paid/deductions made on account of PF/HRR/FRR
Arrears Payable to the Officer
Recovery on account of PF/HRR/FRR

Adjustment and payment of arrears is subject to errors and omissions. Any amount wrongly paid or excess paid will be

refundable in one instalment and any payment due but not paid or less paid shall be paid for.

Prepared by
Name
Designation
SIGNATURE

SIGNATURE OF THE RECEIPIENT OFFICER

Amount Payable ;

Incoem Tax Deduction :

Net Amt. Paid : v

Checked by
Name
Designation
SIGNATURE





